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Consultation with
employers reveals future
skills needs
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The Skills Alliance continues to go from strength to
strength this year with business skills research results soon
to be published. This vital research began in December
2005 and was completed in March 2006. Over 200
employers and stakeholders in Hampshire and the Isle of
Wight commented on the initial findings.

Some of the key findings
were:-

= Business services and tourism
will be the key growth sectors
for employment in Hampshire
and the Isle of Wight.

= 18% of employers report literacy
and numeracy issues in the
workplace.

= Over 18,000 new managerial
jobs will be created in the next
eight years.

» Three out of four employees in
Hampshire and the Isle of Wight
use computers in their day to
day work.

= 23% of employers have identified
skill gaps within their business.

Consulting the business community remains at the forefront of LSPA activity.

The survey highlights key
challenges for businesses in
Hampshire and the Isle of Wight.
As part of its response the LSPA
will identify and target one
growth sector and develop a
detailed action plan for this. It
will also continue to respond to
specific employer needs in

other sectors. The report is due
to be published in May 2006.
To obtain your copy please
contact Peter Grant, Skills
Alliance Project Manager on
01489 558572 or email

peter.grant@Ilsc.gov.uk

FAC welcomes the success of the Skills Alliance

Supporting over 1,000 businesses in the South East,
The Farnborough Aerospace Consortium (FAC) is a
trade organisation which represents the interests of the
Aerospace and Defence sector. At the heart of its
strategic objectives the FAC has identified key
business areas to focus on, and one of these is ‘Learning

and Skills’.

Lorraine Parkinson heads up the
Learning & Skills initiatives for
the FAC and coordinates a
number of activities to assist the
region and FAC members. She
explains;

“One of our priorities was to
become engaged with the LSPA.
From my experience, the LSPA
differs from other forums as it
allows cross sector and

Industry/Government
organisations to clearly discuss
issues and establish priorities.
The Alliance is very well
attended and supported by
senior business leaders and
senior representatives of
government agencies. All
participants debate issues in an
open forum, which is very
productive.

“We would encourage other
businesses and sector consortia
to take the plunge and get
involved, so that industry and
cross sector representation
increases.”

The FAC is set to continue its
support of the LSPA, and will
help drive the initiative forward
by highlighting key issues within
Aerospace and Defence sectors.
Lorraine added,

“We recently surveyed and held
a discussion forum with a number
of our members on skills issues
affecting their businesses and
the sector as a whole.

“In January we exhibited at the
Surrey Skills festival. At the

festival we were able to gain an
understanding of the current
career aspirations of over 300
students from the region. Also,
The FAC is aiming to support the
Marine, Engineering and
Manufacturing Skills Festival in
Hampshire at the end of the
year.”

For more information on FAC
activities, please visit
www.fac.org.uk

Productivity Alliance

government in a common goal

Hailed as a pioneering approach to tackling skills shortfalls

in business, the Local Skills for Productivity Alliance (LSPA),

or the Skills Alliance as it is known locally, is a unique
organisation offering businesses in Hampshire and the Isle of
Wight the opportunity to voice their concerns over skills issues.
When common skills issues affect business performance then the
Skills Alliance wants hear about them and resolve them quickly.

From horticulture to advanced
engineering, Hampshire and the
Isle of Wight are home to a diverse
range of business sectors each
with its own set of challenges.
However, growth and prosperity
remain at the forefront of
business and government agendas.
With this in mind the Skills
Alliance was established to unite
employers and the public sector in
a common goal of tackling skills
shortages and developing a
response to these issues.

Robert Hillier, OBE, has a dual role
as regional stakeholder and
employer. He is both Chairman of

the LSPA, and Chairman and
Managing Director of Hillier
Nurseries Limited. He said;

“For the first time business
leaders and government partners
are uniting in a common cause to
tackle skills issues head on.

The result is that a new approach
to involving the business
community has been a resounding
success with skills gaps being
identified and acted on by the
public sector.

“Businesses are challenging
presumptions about training,
identifying common skill

Demand led approach unites business and

Pictured above is Robert Hillier, OBE, Chairman of the LSPA, and Chairman and Managing

Director of Hillier Nurseries Limited.

shortages, and directing the
design of training programmes.
Government partners are
providing both practical and
financial support. The LSPA has
worked tirelessly to involve
business people from the start and
to ensure that employers’ skills
needs remain center stage.”

Hillier Nurseries was founded in
1864 and remains a strong regional
employer in the south of England.
Through his involvement with the
LSPA, Mr Hillier openly encourages
other businesses to join the Skills
Alliance, as by simply taking part
they will benefit.

“Many employers are unaware of
the existence of publicly funded
training programmes which could
influence the success or failure of
their business. Too often in
industry the training and
development of staff falls by the

bottom-line as well as the UK
economy as a whole.

“The LSPA gives business a voice.
Employers will see a direct and
flexible response from the public
sector to tackling their skills
issues.”

The next step for the Skills
Alliance is the publication of
results from the business skills
research. These results, combined
with direct feedback from
employers, will help highlight
future skills issues facing
companies in the region.

If you would like to know more
or wish to discuss skills issues in
your business sector then please
contact Peter Grant, Skills
Alliance Project Manager,
telephone 01489 558572,

or simply visit our website
www.hampshireiow-Ispa.com

wayside. But employers should get
involved in developing their staff,
as this has a direct impact on their

Hillier Nurseries is a fourth generation family nursery business employing over 450 people
across the south of England. As a regional employer, Hillier Nurseries invests in training,
and also recognises the long term benefits of a trained and skilled workforce.

where you can find out more
information.

e Driver training programme
proves a hit with employers

e Consultation with employers
reveals future skill needs

e Chairman of the LSPA heralds
success of new Skills Alliance

e What and who is the LSPA

= LSPA initiative targets acute
skills shortage in business
services & tourism

e Employer consortium
welcomes the success of
the LSPA

If you have news for our next edition please contact Peter Grant, Alliance Project Manager, telephone 01489 558572 or email peter.grant@Isc.gov.uk
This newsletter is published for employers, business support partners and public sector partners of the Local Skills for Productivity Alliance.
Written and edited by City & Stone Communications - 01628 627 844. Design and print by Xsolve - 0113 245 4099
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